
EDITORS’ NOTE Nancy Mitchell is also Co-
Chair  o f  the  Bus iness  Reor ganizat ion & 
Financial Restructuring Practice for Greenberg 
Traurig. Prior to joining the firm, she served as 
an Executive Director for CIBC World Markets 
Corp. She was previously a partner with a ma-
jor law firm where she focused her practice on 
restructuring and bankruptcy, and corporate 
finance.

Would you highlight your role at Greenberg 
Traurig and your key areas of focus?

I am a transactional lawyer focusing pri-
marily on special situations, restructuring, and 

bankruptcy. My practice involves corporate and fi nance transactions 
in which there is a level of dislocation or distress. 

What makes Greenberg Traurig’s Business Reorganization 
& Financial Restructuring Practice a leader in the industry, and 
what are the key strengths of the practice?

Greenberg Traurig’s Business Reorganization & Financial 
Restructuring Practice provides clients with the insight and knowledge 
that come with decades of experience handling highly complex issues 
that arise in reorganizations, restructurings, workouts, liquidations, 
and distressed acquisitions and sales, as well as cross-border proceed-
ings. We offer clients a multidisciplinary approach, bringing together 
the knowledge and capabilities of our team with those of attorneys in 
the fi rm’s strong complementary practices.

Our business-focused approach to legal services also means that 
we can help clients tap into opportunities that may arise, such as ac-
quisitions or sales of distressed companies’ assets. We provide clients 
access to Greenberg Traurig’s platform – our strong working relation-
ships within their local business community, as well as access to the 
business networks of our 1,900 attorneys.

What advice do you give to those in law school today that 
hope to build a career with a leading law fi rm?

I believe that the students coming out of law school today are 
very well-positioned to be successful in the practice of law. They 
are much more sophisticated and savvy than I was when I came out 
of law school. However, if I had one piece of advice for students 
hoping to build a career in a law firm, it would be to make sure that 
they find a place that will invest in their unique talents and career 
goals. They need a plan for how they want their career to develop 
that will build on their talents, abilities, and interests. They can’t 
do that on their own unless they are really lucky. So it is critically 
important to find a place that will give them a voice, allow them to 
develop their talents, and help them shape their careers. Despite 
the “reports” about Big Law, those places do exist and Greenberg 
Traurig is one of them.•

Nancy A. Mitchell

A Multi-Discipline Approach

An Interview with Nancy A. Mitchell, 
Regional Operating Shareholder, New York Co-Managing Shareholder, 

Greenberg Traurig

EDITORS’ NOTE Mo Lovett concentrates her 
practice in intellectual property, commercial, 
and complex litigation. She has also repre-
sented U.S. and international clients in appel-
late litigation before state and federal courts 
of appeal and the Texas Supreme Court. She 
received her B.A. from Stephen F. Austin State 
University and her J.D. from the South Texas 
College of Law. 

Would you highlight your role at Greenberg 
Traurig and your key areas of focus?

I am the co-regional operating share-
holder for our Texas offices, which include 

Austin, Dallas, and Houston. I am a litigator with a commercial, 
intellectual property, and appellate practice. 

What are the keys to being an effective litigator?
Ralph Waldo Emerson said that the only antidote for fear 

is knowledge. You must know every facet and aspect of your 
case – and put a critical eye on every document and witness. It 
is also essential to “think like your opponent.” I like to step out-
side the case and view it through my adversary’s eyes, and my 
preparation comes in many forms. Of course, all of this assumes 
that I am taking a case all the way to trial. Many of our clients 
value early dispute resolution, but that strategy is not effective 
unless the other side knows that we are willing to go to trial. I 
am, and I do.

Greenberg Traurig has a diverse and inclusive workforce, 
with women in leadership positions throughout the firm. 
Would you discuss the opportunities that the firm provides 
for women to grow and lead, and how critical diversity is to 
Greenberg Traurig’s culture?

I just celebrated my tenth year at GT, and I am amazed at the 
diversity of talent and perspective. I am one of four women on the 
firm’s Executive Committee and I take that role very seriously. I 
have been mentored by an incredibly generous group of people 
across the firm, representing virtually every demographic. I con-
sider it a sacred duty to do the same. 

What has made Greenberg Traurig a leading law firm year 
after year and what is the secret to its success?

It’s no secret. First and foremost, it is the commitment to pro-
viding our clients with excellent service and creative, business-
driven solutions. Second, it is our commitment to each other – a 
fierce loyalty that drives our firm’s key principles of collaboration, 
innovation, and leveraging our unique global platform. Our CEO, 
Richard Rosenbaum, is fond of saying that what separates us is 
“grit.” We never act as though we have “arrived.” We are constantly 
striving to reach higher, do more, be better. That is our edge.•

Mary-Olga (Mo) Lovett

A Firm with Grit

An Interview with Mary-Olga (Mo) Lovett, 
Texas Co-Regional Operating Shareholder; Houston Co-Managing 

Shareholder, Greenberg Traurig

FIRM BRIEF Greenberg Traurig, LLP (gtlaw.com) is a global law fi rm with approximately 1,900 attorneys and nearly $1.3 billion in revenues, serv-
ing clients from 38 offi ces in the United States, Latin America, Europe, the Middle East, and Asia. BTI Consulting Group recently ranked Greenberg 
Traurig in its 2015 BTI Brand Elite report. The report highlights fi rms that “best distinguished their brand from the pack over the past year in the minds 
of discerning corporate counsel.” The BTI Brand Elite 2015 report lists 26 law fi rms, identifi ed by general counsel as having the most elite and sought 
after brands with excellent track records of providing forward-thinking advice to clients and innovative solutions in an industry often perceived as 
rigid. The fi rm is third on the 2015 Law360 400 as measured by domestic attorney head count.

EDITORS’ NOTE Dr. Andrea Vambutas is also 
Vice Chair of Academy Affairs the Department 
of Otolaryngology at the Hofstra Northwell 
School of Medicine. In addition, she is Director 
for the Center of Hearing & Balance at the New 
York Head & Neck Institute, Medical Director 
of LIJ Medical Center’s Apelian Cochlear Implant 
Program, and Professor of Otolaryngology & 
Molecular Medicine at the Hofstra Northwell 
School of Medicine. Vambutas was instrumental 
in developing the Apelian Cochlear Implant 
Center, which celebrated its 10th anniversary 
in 2011. She is a graduate of the Albert Einstein 
College of Medicine.

What progress has Northwell Health made in addressing ear, nose, and 
throat issues?

The strength of the health system is the breadth of hospitals and number 
of patients treated. The health system screens over 20,000 infants per year for 
newborn hearing. Prior to the New York State law requiring newborn hearing 
screening, our center was part of the New York Demonstration Project to do 
newborn hearing screenings to prove their value.

It was recognized that for infants with hearing loss, if they’re fi t with hear-
ing aids and given speech therapy by six months of age, their ability to develop 
expressive language is dramatically improved.

Fifteen years ago, we started a cochlear implant center here where 
we provide services for adults and children. For the children, we go into 
schools and help map the cochlear implant and we provide services to 
the school. It’s a comprehensive program we’re quite proud of.

Similarly, within head and neck cancer, we have partnered with The 
Feinstein Institute for Medical Research and we have a new affi liation with 
Cold Spring Harbor Laboratory for early stage clinical trials, trying to do every-
thing possible to advance cancer care in the health system.

We have a large group of pediatric otolaryngologists that also treat these 
patients and we have entered into a clinical affi liation with ENT & Allergy 
Associates, which is a very large single specialty group for otolaryngology in 
the tri-state area. 

Are there opportunities you see for women to lead at senior levels 
within the industry?

While I would I like to see more females in senior leadership roles across 
the system, there are  currently a good number of them in this institution and 
they’re respected, which is huge.•

Andrea Vambutas

An Open-Minded Culture

An Interview with Andrea Vambutas, M.D., 
Chair-Otolaryngology, North Shore University Hospital 

and Long Island Jewish Medical Center

EDITORS’ NOTE Tochi Iroku-Malize is also a Professor 
of Family Medicine at the Hofstra Northwell School of 
Medicine and Director of the Family Medicine 
Residency Program at Southside Hospital in Bay Shore, 
New York. She has served at Southside Hospital as a hos-
pitalist and Director of the hospitalist program. Board 
certifi ed in family medicine as well as hospice and pal-
liative medicine, Dr. Iroku-Malize is a Fellow of the 
American Academy of Family Physicians and a Senior 
Fellow in Hospital Medicine of the Society of Hospital 
Medicine. Dr. Iroku-Malize received her medical degree 
from the University of Nigeria and completed her resi-
dency in family medicine at Southside Hospital. She 
earned a Master of Public Health degree in health policy 

and management from Columbia University’s School of Public Health.

Would you talk about the strength of the family medicine program?
Family medicine has a long history within the system. We have three 

family medicine residency programs that were part of community hospitals. 
The residents learned on the ambulatory site but also managed patients when 
they were on the in-patient side. 

In 2011, when we created the medical school, it was the foresight of 
Dr. Smith (Northwell Health Physician-in-Chief Lawrence G. Smith) to create 
a Department of Family Medicine to refl ect what was happening in terms of 
education and clinical operations within the health system.

An understanding has since developed that primary care is very important 
for healthcare systems, especially if it’s integrated.

How broad is family medicine?
It’s from cradle to grave. The educational piece across the country in-

volves learning how to care for newborn, pediatric, adolescent, adult, and ge-
riatrics, and things like women’s health and prenatal care, and learning about 
deliveries is included in that.

The common denominator is taking into account the social aspects and 
family dynamics that have to be dealt with – the behavioral medicine aspects 
of their care is incorporated.

As medicine progresses, other specialties realize they have to incorporate 
the psychosocial component of taking care of a patient.

What makes this health system so special?
Leadership is huge. Michael Dowling (President and CEO) allows em-

ployees the freedom to create and that works for me because I’m always look-
ing to progress. We always look to make ourselves better and I thrive in that 
environment. This health system has truly allowed me to grow.•

Tochi Iroku-Malize

From Cradle to Grave

An Interview with Tochi Iroku-Malize, M.D., 
Chair of Family Medicine, Northwell Health

INSTITUTION BRIEF Northwell Health (northwell.edu), formerly the North Shore-LIJ Health System, is the nation’s 14th largest healthcare system and 
the largest in New York State, with annual operating revenue of $9.5 billion. Northwell includes 21 hospitals and more than 450 outpatient physician 
practices throughout Long Island, Queens, Staten Island, Manhattan, Brooklyn, and Westchester, and a vast network of skilled-nursing, long-term care, 
home care, rehabilitation, and hospice care services and urgent care. Northwell is making powerful breakthroughs in research at The Feinstein Institute 
for Medical Research, which is at the forefront of a new fi eld of research called bioelectronic medicine. By developing nerve-stimulating technologies 
that regulate the molecular targets underlying disease, this revolutionary approach promises to deliver therapies superior to pharmaceuticals in terms 
of effi cacy, safety and cost, without signifi cant side effects. Northwell is training the next generation of medical professionals at the visionary Hofstra 
Northwell School of Medicine – New York State’s fi rst allopathic medical school in about 40 years – and the School of Graduate Nursing and Physician 
Assistant Studies. In addition, Northwell offers premium health care insurance to individuals, families, and businesses through the CareConnect in-
surance company. Northwell is New York State’s largest private employer, with a workforce of more than 61,000. The health system’s owned hospi-
tals and long-term care facilities house more than 6,600 beds, employ more than 15,000 nurses, and have affi liations with nearly 13,600 physicians. 
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