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Diversity, Inclusion
and Health Justice
An Interview with Julia E. Iyasere, M.D., Dalio Center for Health Justice, NewYork-Presbyterian Hospital
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engage in discussions about diversity, inclusion, and healthcare equity across the orgaINSTITUTION BRIEF Located in New York City, nization, highlighting faculty research and
NewYork-Presbyterian (nyp.org) is affiliated with innovations in the field of healthcare inequaltwo of the nation’s leading medical colleges, ity and/or diversity.
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Will you provide an overview of the Dalio mission to improve the health of our commuCenter for Health Justice at NewYork- nities through community/population health
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With the launch of the new Dalio Center workforce development, neighborhood revitalfor Health Justice, NewYork-Presbyterian will be ization, and education.
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Finally, the Center will impact the broader
community through strategic partnerships and
advocacy for public policy advancements, leading the national conversation around health
inequity and becoming a shining example of
profound and necessary change.
What excited you about the opportunity to lead the Dalio Center for Health
Justice at NewYork-Presbyterian and how
do you plan to focus your efforts?
There is so much that excites me about
the work of the Center – it’s truly the role of
a career. I love Medicine, I always have. Now,
being able to dedicate my time to identifying
ways to make healthcare and health better, what
is not to be excited about? Given the potential
breadth of the work that can be done, a data
driven approach to our work is paramount. As a
foundation to the work of the Center, the early
development of a detailed database will be vital
to help us identify healthcare inequities that we
will work to eliminate.
How critical is it for the Dalio Center
for Health Justice to build a diverse and
inclusive workforce in order to mirror the
diversity of the communities it serves?
I think it’s critical for every organization to
build a diverse workforce. The benefit of diversity in the workplace has been well described
and leads to improvements in creative thinking, problem solving, and innovation. However,
diversity in Medicine, given the documented
benefits to patient outcomes, is especially
important. Given the work that we do and the
central role the Center has within our organization, it’s critical that we not only build a diverse
workforce within the Center, but help others
across the institution do the same.
What advice do you offer to young people interested in a career in medicine during this uncertain and unprecedented time?
There is so much critical work that we
need to do – and no, it’s not easy – the things
that really need doing rarely are. But for me, for
every moment of challenge there has been an
equal or greater moment of reward. Medicine
is truly a remarkable field, one that still fills me
with excitement and awe. Yes, this year has been
unprecedented in many ways. But, buoyed by
the ground swell of social activism across the
country, changes that have been long sought in
medicine are now possible. For those interested,
explore that interest. Learn more about the field
and the multiplicity of possibilities within it.
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